THE SENIOR PASTOR PROFILE

The successful candidate will be a person who is\d@ed to Christ, motivated by the
challenges of transformation and focused on livingur mission. The primary
responsibility of the Senior Pastor will be on growng the Church in spirit and size,
with a specific focus on: (1) dynamic preaching; (Z2intense and moving spirituality;
and (3) uniting all members around Christ’'s missionand a Biblical view of Christ’s
church as one body.

CORE COMPETENCIES/LEADERSHIP EXPECTATIONS

- Dynamic, spirit-driven and inspiring preaching.

- Strong, objective, visionary leadership with demaatsd ability to bring all members
of a church together under a single, purpose-dnwmission.

- Effective in dealing with conflict, having demoratted success in helping members of
a church join together to address major issuestieaented them from working
cooperatively and growing spiritually.

- Ability to be a transparent witness of God’s Syinait compels others to follow Christ
and the future vision of the church.

- Effective and inspirational teacher and educator.

- Innovative, flexible, and creative in aligning ws, church activities, and outreach,
which create fellowship experiences that: (1) fudéind inspire current members; (2)
reengage inactive members; and (3) attract new reesmb

- Ability to develop, coordinate, and lead worshigoth the traditional and
contemporary services in ways that: (1) are appgand meaningful to the entire
congregation; and (2) attract new members.

- Compassionate and caring, with the ability to gaetrust of all members of a

congregation through a reputation of honesty, éffecounseling and high level of
confidentiality

Please refer to the Church Profile for more infornian.
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